MoAwtikn utootnpLeéng, avamntuéng kot aloAdynong tou

TPOCWTILKOU Tou MNX

ZNUAVTIKO OTOLXELO Ylol TNV EMOYYEAMATIKY) QVATTTUEN TwV PEAWV SLEOKTIKOU TIPOCWTILKOU
elval n Aewtoupyia tou Kévipou Ymootnping AwdackaAiag kat Mabnong (KEAIMA). To
MNaveniotAulo Natpwv eival to mpwto (bpupa tptofabuiag eknaideuong To omoio dpuoe
KEAIMA (2016) pe otdxo tnv emayyeApatikny eEEALEN Ko avaAMTUEN TwV LEAWY TOU SLEAKTIKOU
TPOOWTILKOU Kal TNV avaBabuion tng SibackaAiag. To KEAIMA nmpoodépet Stadpopwv Tumwv
TIPOYPA LT OTIWE TIPOYPAULOTO VIO CUYKEKPLUEVEG OUASEC TOU SLSAKTIKOU TIPOCWTILKOU
(A.x. veobiopllopeva pEAN SLEOKTLKOU TIPOCWTILKOU, SLOOKTLKO TIPOOWIILKO e cuuPaocn),
TIPOYPAUUOTO KOTOTILY aLTNUATWY ard Tunuata, kabwg eniong kat ad hoc mpoypaupata ya
™V €bOPUOY CUYKEKPLUEVWY HECWV, TEXVIKWV Kal MEBOSwv SdaokaAiag (6nwg ywa
napadslypa yoo tnv avaBaduion twv Pnolakwv Se€lotTATwY Twv HeAWV SL8aKTIKOU
TIPOCWTILKOU, yla TNV £PaAPUOYr] CUVEPYOTIKWY Kol GHOLTNTOKEVIPIKWY HeBOSwvY, yla tnv
edappoyr KOLWVOTOUWY MPOCEYYIOEWV OTIWG N AVECSTPARUEVN TAEN). To KEAIMA oteyaletal o
£161KO XWpo pe Suvatotnteg yla S1d Lwong, Héow TNAeSLaokePng 1 UBPLEIKA TTpoypAp AT,
Ewg onuepa €xel avamtiéel SEKA TIOKETO EKTIALOEUTIKOU UALKOU yLOL TNV TIOVETILOTN LK
EKTIAISEVON KOL CUPUETEXEL OE EUPWTIAIKA SiKTUA YL TNV avaBABULON TNG TIAVETILOTNULAKAG
S6aokaAiog. Inuelwvetal, otL to KEAIMA eival dueoca cuvdedepévo pe TIg Sladlkacieg
Slaodaliong molotntag adou Aettoupyel oto mAaiolo tng Movadag AtachdaAiong Notdtntag
(MOAIN) kat evBuypappiletal pe OAEG TIC CUVIOTWOEC Tou Eviaiou Juotiuatog AtachaAiong
Mowotntag (EZAN) Tou I16pupatoc.

Me Bdon ta debSopéva mou cUMEEaUE amd TNV YPOUUATELD TOU TUAMOTOC KAl TOUC
ouvadéldoug, dev €xel PEXPL TWPA CUUUETAOXEL HéNog AEN f 8bdokovteg/616AcKOUTES
AAAWV KatnyopLwv ota ospvapla tou KEAIMA.

H napouoa moAwtikn €xeL avaptnOel otnv otooeAida tou Tunpatog Aloiknong Emyelprioewy
otnv Evotnta «Alaodpaliion Noldtntag» otov cUVOECUO
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